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2. mimaAiiAi(Regression Analysis): ifinginan yidnginmassSwamywitigiig
[UAANIEAMN (Bo, By, Ba, Ba, B4) MBIW:MITMARIAIY imailass Aifdfiaghinaly
istanniBuasuuiRashdsSw mavgwiw:nn ShAU Y
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— Bonus;: {MAINS yimATAMEMiniRunSR2itwsmaming 9
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L. L§ﬁgﬁumﬁ888fdj Human Capltal Theory)s
- yhnyg: vpnitumsaBanvign Shvshinnasminnisg sgumsimangm
ZﬁﬁLnUJMimiUTﬁSwmnfﬂﬂ sﬁummwmgnm ( Becker, Investment in Human
Capital: A theoretical analysis., 1962 )9
2. {§adeugn(Signaling Theory)
- wydnys mmtivi@humiscvamnivougunng Shddamnuaygusim:
SRR S UM SNUIRUSHIIARIMANIUER  RINUHARUNSUENURATEH
o5 (Spence, 1973)9 ”
3. wwghngmiuhicAmini( Occupational Segregation Hypothesis)
- wyfing: mivhioAminIwiws g gﬁmummmyﬁgﬁmjﬁmﬁsﬁijmsmmam@
SIMANYN I WY 2IUIy Wi SSHIvhAoMRIwWanIUs sy ShmnTaiiiigihg
(Blau, F. D., & Kanh, L. M., 2006)
4, mnqm@?smﬁngmfgﬁm‘f?;ﬁﬁﬂ( Location-Based Wage Differentials ) s
- wyhny: §ﬁﬁﬁ@§%ﬂLﬁgmGﬁ:mnﬁﬁnﬁmﬁngmuhhgﬁﬁ wavsdpy yduntst
GIFINSREUIMANYUGUMARUSTSUS hwaninsmngumisaiygiais! Shthiiw
mmgznﬁs?ﬁﬂ%:m: (Moretti, 2011)
5. aufmint §hayRagaiE)u( Occupational Choice and Sorting Hypothesis )
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- wydny: vanndaduysiuitugihdom Sadanudaitusigimsmngumis
ﬁm%mmhHZiUIHLUtﬂHZiUiHUJTththn Heckman, J. J., & Sedlacek, G., 1985)
6. Ngﬁﬁ ﬁsnmzmymﬁﬁ (Industry Effect Hypothesis) s
yinys [MANTUUME2NNAY IMWamneumISAEIMIAY AN UAY
AMUIGATEN §ﬁﬁjgm:mﬁmﬁfsamymﬁ§tﬁgﬁ3@ (Card, D., & Lemieux, T., 2001)
q

5

|
2

7. wyhnyuidivus fnas-[mAGan s ( Experience-Earning profile Hypothesis ) 3
¢nésumivsinasmunimhidsy §hmﬁmm1§mmﬁsﬁm*mﬁ

GRHRJT <U» mmanerfu (Y N i) tmtﬁLmnﬂimﬁnSIQjﬁnmmﬁqﬁ

AN ﬁﬂtijUSﬁUUnSﬁﬂU Um (mmsﬂg‘mw.mmtfﬁ) (Mincer, 1974)4

mfmiLﬁﬁﬁjﬁ@ ix mmuummannmﬁﬁmﬂﬁmmﬁ sﬁmnamgtsmqmgen@ﬁ
NEUAY (Bluau, F. D., & Kanh, L. M., 2017)4
o. tuyinyismignins Shildnda(Bonus and motivation Hypothesis )
s sSigaiugnuminisinighiim munymnsénAdshm
wyada Samunmdamint 1180RanSashiginm:
LIﬁUﬁifUtﬂ[ﬁfU (Locke, E. A., & Latham, G. P., 2002)

s.ﬁsszsz&Sﬁgimﬁasmsﬁasysmsmssmﬁssm
mnmsLmnmmﬁumggmmsmmwmmimimmm 7.8.1.00.61: 50 99RO
MSUMMAEEMNUYLAGHEY

w

Wage percentile

90.00% 85.20% 86.00%  86.10%
85.00% 81.90% oo 80.80%
80.00% 76.80%
75.00% 3:30%
70.00% l
65.00%
2016-03  2016-12 2017 2018 2019 2020 2021 2022

B 200$-500$ W 200$-600S

wan: imwminnmansmani§iu s § afamwumumisi i 2016-2022, #.7.8.4.80.
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19161918 W09D-WOW0 MIFFUMSIMANLUISIGI: 200$-5008 MSGgSiUUNIsioiR:d
Mm% 1§ G, 9%9 GigE VoWo-oLY nsMINAAGI AR 200$-600$ it
ARAIM gASGUMSMAUISIARTIR IS GgSIBsRNmi (9,0% 1S:Unmesii
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References in Website

1. U.S. Department of Labor - Wage and Hour Division: The U.S. DOL provides
comprehensive information on wage and hour laws, including minimum wage
requirements, overtime rules, and other wage-related topics. You can find this
information at: https://www.dol.gov/agencies/whd

2. Investopedia - "Wage": Investopedia offers a detailed explanation of wages and
how they are calculated, including various types of wage structures. You can read
more at: https://www.investopedia.com/terms/w/wage.asp

3. Bureau of Labor Statistics (BLS): BLS provides data and statistics related to wages,
including average wage rates across different industries and regions. You can
access their wage data at: https://www.bls.gov/data/

4. The Fair Labor Standards Act (FLSA): The FLSA is a federal law in the United States
that governs wage and hour standards, including minimum wage and overtime
pay. You can learn more about the FLSA at: https://www.dol.gov/agencies/whd/flsa

5. Investopedia - "Wage": Investopedia provides a clear and concise definition of
wages and explains various aspects related to wage calculations and types of
wages. You can read more at: Wage - Investopedia

6. Merriam-Webster Dictionary - "Wage": The Merriam-Webster Dictionary offers
a straightforward definition of wages, emphasizing that it is compensation for
work. You can find the definition at: Merriam-Webster - Wage

7. U.S. Department of Labor - Wage and Hour Division: The U.S. Department of
Labor provides comprehensive information on wage regulations, including
minimum wage laws, overtime pay, and other wage-related topics. You can access
this information at: U.S. DOL Wage and Hour Division

8. Local labor laws and regulations specific to the relevant jurisdiction.
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