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https://www.coursehero.com/file/p132q7up/Definition-of-Hrm-According-to-Flippo-Human-resource-
management-is-the-planning/

2MSHAFUIGME Course Hero “The National Institute of Personnel Management
(NIPM)~https://www.coursehero.com/file/p6a77t53/The-National-Institute-of-Personnel-Management-NIPM-of-

India-has-defined-human/
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8 mSﬁﬁLﬁijmﬁ whatishumanresource.com ¥ HRM According to Decenzo and Robbins”-

http://www.whatishumanresource.com/human-resource-management

‘MSHAFUIGME Eminent Authors Ivancevich and Glueck-
https://www.economicsdiscussion.net/human-resource-management/definition-of-human-resource-

management/31830
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Sadjes i3 whank 84 §s yuinm 90 anjapoginnsis uia gw c1sgam


https://www.hatchtalent.co.zw/about-us/hatch-blog/76-hr-strategies-for-smes-and-startups
https://www.businesstopia.net/human-resource/importance-human-resource-management

anfnigniiwadgifiany Suignaniriugip vimmugmeggriigs

%Qﬁﬁsms*asmjlﬁimsmﬁgﬁggﬁmstﬂﬁﬁ SHURmm U S NWANHAIBMS
FUBUUMBIMUMINNIUESHIM A Qﬁjmjjmmgﬁtmmﬁmﬁtﬁﬁjaquﬁjﬁﬁsiﬁémﬁ
WAUENWHRMA SUNGHWMIUSWHg:phmibngmin Saumywigsitudi
ifnmsigiurnwaninmiging  Sduiigipumn gt i ouRoRMBUR
{USMSHUM:Ig & iiﬁwmﬁtﬁmﬁﬁtméﬁmi@fﬂi;uﬁmgargnisﬁﬁgmimi 81
MIHSINBMUGNY Shusumimanitilis’

9.10.5 MINYSHLMVBTIENNEITHELNLBLESS

IBRAUIENGSMSYS Yl msqmgﬁgﬁﬁin’mmﬁsmimﬁﬁ TN U SIUN N WM ENIRN
AdnmAmuiy UaRsMIEEm YW Sminmgsnngidimungimis
gAtinn S minisiugln (Employee Handbook) 1UATHUM N YAIU{MES 91 DT
iguglig)n igAnSmSusagERitAs §hm§ﬁ‘iﬁsmﬁﬁmmﬁsﬁtméﬁﬁmimmgﬁjgim
fugip By wag 2 M AMIHSITSIM SN MW MENHU U URS M SInmS
M migiRsmiminfig] SimimgigSmustnmwmin Agnisigns ags:
mﬁmsmﬁmhmsmsasﬁj;iﬁﬁjmmmimmsnmmmmﬁ'jmiﬁiﬁ,sgzugﬁh Shrubipuu
muband Susagsiwismuminnmiings mivifis ShmmsinSimustnmw
MIMASIAGSMSUSAPNSANEIASAMA N MSGBHWAHURUHIMN U
UM AIE G

< IMUTANYR: MIHSIHSIMUSINMWMINASIEAESMSUS M SMIMIt U

s Hnduntn Sulunsn Shmsagiumiasipssamitinmminisu

OUREAMIEAMAUGUTINMMANIEYYN UESUSNSRUEEER0 N LG

MENIUAIES T IMUSILN M WMRNASIINES M SB§ M S GrujsGinnfin

ypbAgumimavswminnudaomsn  Shjpana§andunts 8h

"MSEAFURIGME Your Article Library-Human Resources
Policieshttps://www.yourarticlelibrary.com/human-resource-development/hr-policies/hr-policies/99702
ms ﬁﬁLﬁﬂﬁiGm fi Small Business-the duties of human Resources management-
https://smallbusiness.chron.com/duties-human-resource-management-interpreting-implementing-personnel-
policies-66025.html

Sadjes i3 whank 84 §s yuinm 99 anjapoginnsis uia gw c1sgam


https://www.yourarticlelibrary.com/human-resource-development/hr-policies/hr-policies/99702
https://smallbusiness.chron.com/duties-human-resource-management-interpreting-implementing-personnel-policies-66025.html
https://smallbusiness.chron.com/duties-human-resource-management-interpreting-implementing-personnel-policies-66025.html

anfnigniiwadgifiany Suignaniriugip vimmugmeggriigs

§mﬂﬁﬁmﬁﬂﬁmﬁm:mﬂtﬁ?ﬁGiﬁmiﬁﬁmswjﬁgammﬁmmmim B s
BTN Y NISI AN SM NS FIUUAMI:IE

« MiHAIgiS: HAPUENGSMSUSA] USWRIARSMSUSA) Mgigiamyn
fns) ShegruugnpRmiHAigIMUSINMW iFums M widmamgimi
I sMnUUIi AP Ry WIgI RS Ry wig) a9

X3

AS

MIVIEEEAESH: 1SN TR UHRMA YUNmasnSim umIANgMIHSISMI
nmsgpiw  Bssun:bnnuitunsmipogs uggminiig
mgHy I BRighyIRIg)a ymsmi asyiyen pnfuaugonatimw
iwlinmsmimmnwiyguRsuglngumipaoy  Simsguglnmoupugs
igimsmig uyn:msinimuiag TAWMIMS N ASR AN SM N {AIN
Shmuitiaoihugon Shumdn whiumidn Shshmn yuuma«

9.l MG B mematSFineHssie Sesa®s

igRGSMeuS A msﬁsﬁuimﬁﬁhﬁﬁ}méqﬁmmmm@m Snfunnmg;
nfAghmnsiNGn SsnEAgMSMNUNINWESMSFIQngi My«
Ywimig)s nnsmsusagipmSmy  Shnunsiubimudnishanmuinwds
HSM NG RIgIM B MMy iN2ie gemisigimuis o nmywinigiw A
hiamgmisihasiahwipuy ShinmEaginugeanmini ymisiniumyuiLm
MSAIEGMFIMIT Mifgmsmaiimini [uUls SuURlnUAIERnSMSyS A
NN neywiRuaEI gEARUENERRwASaeRmA MmN oIRgRbaMnmMinI
memifSigiMm Uy Suudsmnman:pimbunin Supvis thiwishinuitn
SundndhopuisivgrnwntngnmAasim:nms  SuSsmsminiGinnmishith
ABNNUAYWTNRE  I:UEDASHSMIwAdagRmhASIMm:MINIUAIQMEMHAM
fs2189  ulmfisug)amnggmsmmgauninuils  ShundnmsGwmauswmi
mamsfingamitinmmin Sigiaemnigife (Mental Health) IWATYFLAMSMANY
widiE uSsmsmnii s lmitinmminnigd yuwimig)apviismoisinn 8

Sadjes i3 whank 84 §s yuinm 015 anjapoginnsis uia gw c1sgam



e a9 o o
o

annnignewnBgifiany Suigpanjyiughg vimnuipioggriig s

a5

mﬁ‘US WMItIRG mimﬁﬁﬁjSmﬂﬁ‘ﬁaijﬂj sﬁmsﬁmmsgﬁmm RN Susimi

9

BIOTABU)SBRIR

o bl )

9.0, FRIBHB NN YR MBS HOTL NN 8]

g1 &numipm SR cuiounibn

s sisMIpUENGSmS
YS8£y] (Human Resources 85 G

i

amiuan:umu SaxAigiSunbn
Management Roles)

ARG ijﬂﬁmﬁ IRIRNG SﬂHﬁLUi[IﬂﬁSuﬂj
ygn

9.0.9 gMEFeMIPMas SeHSasiauEBa
iginhignnsmsusay gddatgme:Am mipma Sumiiaofounlbnitn
mowthimismieghin  Suednmivnssgihammrtinmmin yyedinnk Shgné

igigisngininymn yrsnmagwhunfmmfiatuunssituannuoy mssinn:

(7))

Bh mstim Shnsspmnauputinmmin ugefinny Sugndisudisisi enn:

19

inuisuSwssSwhidugimsugnn:ansg digdutimihmiaiim Shesmngsanm

U

ShESMIGIBIDS ﬁﬁjmnﬁmﬁmimﬁﬁmmﬁngimgﬁﬁmiwmﬁsmﬁﬁmﬁmugﬁﬁﬁﬂ
ST MIAUAR RS MBS AL MM AR ol uRGnSSivS M SO ANMIUENSS)
BAMAjRGoINmmANRRGinae ﬁmmjmiﬁnﬂﬁt"sgsugﬁjﬁ%ﬁmmﬁlﬁﬁjﬁmmt?aﬁ;&
M0 YO MIGMIAMBnigimimsn - mighimugs Smuits: mijpm e e
ygnmeifiangyigg  Sumafiguogusiumiiss  nomicpebaificd
wEss Apimsmighmamitgaodul My Shuhyuigntnsmeusayy mufineg
FNRME I Suvigriss mafmianmiag ypniphiflipilminnuasivgss mienpesy
gruualn Shmigmin giuntsmifiv

° mSﬁﬁLfd«':'ﬁiGmﬁ Allied Forces Tempoarary Service 5 Benefits of treat employee well-
https://www.alliedforces.com/5-benefits-treating-employees-well/

Sadjes i3 whank 84 §s yuinm om anjapoginnsis uia gw c1sgam


https://www.alliedforces.com/5-benefits-treating-employees-well/

anfnigniiwadgifiany Suignaniriugip vimmugmeggriigs

o

HOMIBRNBYNNS SCHHSYLSHBH

2

9.m.. g™
isipiyemimsmsyg agmiunnuamu SamisfigSgigsaanamiihimg
ismiggismmhAASsURORnSESImmEsinminigmsinmsudgmn 84
nftg S SiimisSing g m Sinuiinging unlnpinstRuARRgITINMMINIUN
gemSinuingRisighg St umsins §mmUﬂﬁﬁﬁigjégsiﬁmﬂﬁmmm:ms
N §IIg: g NS MItInOMENIUGYIIUAIES iﬁﬁjtlﬁjﬁgsgﬁmigs;mtﬁﬁsufzjmé

0

Sytuig) Ait UM SISIHRHYMN YAN{MAITATZS Y MIHSIHMINIM SR UgH Uy
ARBINMBUGR TR UM STMUGRMUAMIUANUAMN  ShmiHdigiShAtsHauinG§

8

2

mifsig)agom mmj&émgrfmmsag?ﬁ‘im@n'j%S%ﬁmwmﬂémﬁmimmfbﬁgmn U
g Mg gjusfinnSivasunlnmSinuitngy Shuiismunngnunlngjus
uiBmitsigiHRmn yrotngme

9.m.m gmBEgemigReiane Seugpenciodsyls

MIBUROANYE ShHauIES AhSimMnNUnSIUUIMIPTRENESMSYSA] ijm:h
M SFWIMAEMAUAER D SISIGRIIMI YA{MT MU SIHaUtnGs
rohigtibannit umomeRpnss jHwiy ShdssmiwiginugamwHsma y
ﬁjiﬂlmﬁjimajij“gﬁjﬁiﬁﬁﬁ'gsfﬁﬂjmsﬁmmmimi%S“l MIKURIANY JBSIMAS YimA
ngUARMIERIGURImsmwtnGn maninsndgupuminivigeitn 81
Bty e mARnsitupisgums SudthanitumsimiuARbnRL
Shieuhny migoonnsoualn Sishinnsmngaiyrminghywimghywinh
ig)aunwignubusin yg§ ushinadmuni APHIES ShRBmsmMIggugIRIuAT
ynlnmitee migusnpinss SoFsusiundnsgumsubuimigrianniamih
UAINRIEIBNS HEUINESHATULEGH iwohmanvi itsmiguling eyemn Shyma

UigugURBIINUMIANIUIgEMITY

Sadjes i3 whank 84 §s yuinm oG anjapoginnsis uia gw c1sgam



e

eNATgNAGLSY BgRinny §ﬁ?9ﬁﬁﬂlﬁ;tﬁj§ﬁ§ uimupiogAgHAig S

]

9.4.BERN: @S L MM HLES Sevu|s

9.4.9 MISRNHEHBNMBLRES SoSHjBINEMAMIAHANRNS

BN UGS G RUBNH(SMEs) MSiNaubSwysw SuimsminnAnndigh o
A aoyigipis oy SRINBUANE N wMInN A GRIvSUNMUESEE Shunju-
uganasGwywigsitupinsiimgisl fGgsSiunin gnjyjficg Mmiud 8
nEn Suumitimnamhifiv g i:ihumsmngumuhuambinw Aunngwsgsims
AANFRNMAIGSHE SuunjugiteGSSURIARUGH 0A K5 WEoNARRIKI

9 ¢ 1 MIBRNBHBPMBHGLYD SovujsiRiSvRis

UNMANSHE  SuunupimsiEnagahuiuinnsisitgAgisidus
fAviiumsgupanomsnuupumitinmmin §hifgimshiinsiugRgny
19 e gs SLuguEimSAMNAEwELN: AYMIFIUS IMESHE
SHEGUINHINSGSSURMARGHMY WEoNA SNFPIMSEANVYBIRIUEZN &0
NS}

9.4 mmsfinnasnmesgeys Sosgiswigepiamsam

ISIERUIS IR M AN AITSHE SUBIHY (SMEs) mASSmunmuituns

Mgl S weanay wunfy ShnshicgoishbinwndngY gRUmSicy
Afimngsamah Ao wigrlsNansimaismisiung Shdgsunlnitmn
AnutInmman USUNSRUASHRRNEHNURNNISREMNIE UM GHUIRg SRRy
SRINNAYIHUM SHYIPIMWATMAIR:T UNGSHE SHEfumsgujsgim

gruBmesming ShnAigSiugAguh iR usigRt N wES SN UGSYET

1°m8ﬁﬁ1ﬁj«'ﬁiﬁmﬁ “Small and Medium Enterprises across the Globe (page 4) written by Meghana
Ayyagari, Thorsten Beck and Aslh Demirgu,-Kunt "-
http://documentos.bancomundial.org/curated/es/819161468766822276/pdf/multiOpage.pdf

1 SHA{fURNIGM Eurostat Your Key to European Statistics “Small and medium-sized enterprises
(SMEs)- https://ec.europa.eu/eurostat/web/structural-business-statistics/structural-
businessstatistics/sme#:~:text=Small%20and%20medium%2Dsized%20enterprises%20(SMEs)%20are
%200ften%20referred,less%20than%20250%20persons%20employed.
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https://ec.europa.eu/eurostat/web/structural-business-statistics/structural-businessstatistics/sme#:~:text=Small%20and%20medium%2Dsized%20enterprises%20(SMEs)%20are%20often%20referred,less%20than%20250%20persons%20employed.
https://ec.europa.eu/eurostat/web/structural-business-statistics/structural-businessstatistics/sme#:~:text=Small%20and%20medium%2Dsized%20enterprises%20(SMEs)%20are%20often%20referred,less%20than%20250%20persons%20employed.
https://ec.europa.eu/eurostat/web/structural-business-statistics/structural-businessstatistics/sme#:~:text=Small%20and%20medium%2Dsized%20enterprises%20(SMEs)%20are%20often%20referred,less%20than%20250%20persons%20employed.
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Shurjun (SMEs) SlghisuRAMMSEYS gammitis UM AYPUIRYFITUISTER
Uigas fhsGgSSndApmant 909ANSNAILSYH comEILISAYINNURYRLM
FINMEUTGSHG SUBHjU(SMEs) [Fimsiuhisathfijpinefs
o UUMEEIORAY ﬁmmmmmfamgmgagammﬁjﬁéEmmﬁ% ShganAy
AMWiRUmSUIMAIRIENENUEANNIAYET MR bnnY gimsinng
afafetn §ﬁmﬁ§tuﬂﬁ§ﬁmﬁﬁm §mmjﬁﬁm?m
o wmasivhAY Ahaonmaiiuguishagiiwgimsfianannshdi
miTiun aubig|hoimi
mnigo: mangwmmuuinmisiEnuyl fGgsunlniu SMEs isignisn

GEIGERBI N BT

TN BT 5- i SIS GRINY G §hi[§ﬂ Aty s

mifinans Ggsugn@nid M) samjil (INR) NI (USD)
UV EUTSHG Aot 900 QA GV Rs. e Lakh 191 Rs. & Crore | B0 62 500560 181 9.09¢ ANSHAN
UV EUTSHITjY fiothi d00 A BWl Rs. & Crore 1§1 Rs. 90 Crore | DH19.WaANSHANIFIL.EANSHAN

mnadu: mnvugmuuinmi §Uiignjouylf SuGSSURMMIUN SMEs ISTRR{DIS AuRAM (M

nRunmetbnglauim)

mmtmmtmnﬁg-mi?étunﬁm‘fmtﬂ 1yt

mifinans GgsyginEnt n) gamjil (INR) §ANFIE IR (USD)
UV AT SHE fiothi 900 1A BWUI Rs. 90 Lakh i§1 Rs. U Crore | DH1 W&,000560 161 0.6 ANSEHAN
UL EUTISETY Aot 900 1A Gl Rs. B Crore 191 Rs. &Crore | G 0.6 ANSEHIN 161 V.& ANSHAN

fUBIIUE 9 lakh rupee = 900,000 Rupee

9 crore rupee = 9,000,000 Rupee

"2 MSHAFUNIGMA "Arthapedia and SME chamber of India”
1. http://www.arthapedia.in/index.php?title=Small_and_Medium_Scale_Enterprise_(SMEs)#:~:text=Small%2
0and%20medium%20scale%20enterprises,manufacturing%20industry%20and%20between%20Rs.
2. https://www.smechamberofindia.com/about-msme-in-india.php
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http://www.arthapedia.in/index.php?title=Small_and_Medium_Scale_Enterprise_(SMEs)#:~:text=Small%20and%20medium%20scale%20enterprises,manufacturing%20industry%20and%20between%20Rs.
https://www.smechamberofindia.com/about-msme-in-india.php
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8, mSﬁﬁLﬁjﬁiGmﬁ “Cambodia Small and Medium Sized Enterprises: Constraints, Policies and

Proposals for Their Development (page 5) ~ -
https://www.eria.org/Cambodian%20Small%20and%20Medium%20sized%20Enterprises%20Constraint
$%20Policies%20and%20Proposals%20for%20their%20Development.pdf
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" MSHAEUIGMI International Journal of Business and Social Science- The Effectiveness of Small
and Medium Enterprises Adoption as a Strategic Option

to Solve Unemployment Problem in the Arab World, an Example of Algeria
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15 mSﬁﬁLmﬁiGmﬁ Evaluation of Training & Development Practices in SMEs —An
Empirical Study- Singapore. 3-5, August 2017. Paper ID: S707
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16 mSﬁﬁLﬁjiﬁiGmﬁ Fostering greater SMEs participation in the globally integrated economy-Dicussion
paper- SMEs ministerial Conference 22-23 February- 2018-Mixico city.
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> mSﬁﬁLﬁjiﬁiGmﬁ Small Business — Importance of Comepensation in the workplace-

https://smallbusiness.chron.com/importance-compensation-workplace-38470.html
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% msmmmt’&mmﬁ "Chart Course Internetional- How to Improve Job Satisfaction and Increase
Employee Engagement “-https://www.chartcourse.com/the-pride-system/

% mSﬁﬁLﬁjiﬁiGmﬁ https://www.bdc.ca/en/articles-tools/entrepreneur-toolkit/templates-business-

guides/glossary/pages/reward-and-recognition.aspx
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57 MSHAPUMBMA Tutorialspoin-HRM compensations Management-
https://www.tutorialspoint.com/human_resource_management/human_resource_management_compen
sation.htm

%8 mSﬁﬁLﬁjiﬁiGmﬁ M-Mighty Recruiter—direct Compensation-https://www.mightyrecruiter.com/recruiter-

guide/hiring-glossary-a-to-z/direct-compensation/
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Allocation - https://thethrivingsmallbusiness.com/compensation-strategy/

Sajin: it whank 84 §s yoam ne anjapoginnsis uia gw c1sgam


https://thethrivingsmallbusiness.com/compensation-strategy/

anfnigniiwadgifiany Suignaniriugip vimmugmeggriigs

MiuHIGASIMIg M SRvEINSIUgMN SUMAMNA BN GHW I UEGMI
SAMWITARHRMN Yonimaigiiilaonn ShHpuinsS3UunbRmuity: MIEvEES
ALINNUAY MRS aiemn SumisamiuibHaitmnsSigh g spRuwpaigmn
250

é.é1o MuE8sisiiniegsniBamnioismeEts

mufgjuingiugingamaieioundn fnsmutantd lgimasima
IITESURIBAM SMIURADINYN  SHuUUsMBRRNIMYWHRMN  YUanis
whig)ay SEgmipaapinh SumngguidndiisinBamaismsplgmnd
U IS sMIpuuiywminiE unpRsminizunswgan: b g
Siegnisigiicdwingw gitmi Develop Salary Range AiMSW{IH yiminey
RN WTEYSARISITIHYMN URUMUIUOgS R YImigaHymMn yaitn
UGS MR UARISITIHYMOY  SNMAITUAIES  (Agency)
iyl miapugdminipigiilnpsmiiem siivin Shmsaiimhig

tigubhndmssnmn gﬁjmijﬂmfjmqﬁsmsﬁmnmﬁ?mﬁﬁaj@mmmmgﬁ
miAAEIsiMIN N ABAM MBIV URBAFUUINUIRUHIMN Yot
E;gtﬁfigsmSﬁijmfﬁjigﬁﬁsmsasm;ghmﬁ"jmr\,nmsmﬁsz?mﬁﬂ posibibi R Eg
WumMHSIHSIUNRIMN yuUmoEss  Stuguisighpis onymitugei

al

MSHBUISHMS 8UU] (Brown Coffee) IHUMSHSIE MIKIEIANY SHHRUILNRS
ﬁﬂ'ﬁjgjﬁfjﬁim[ﬁ@ﬁi (Direct Employee Compensations and Benefits) iS’i‘qﬁHQﬁm
IUEUGSIU)AYAE UGS

guAn  fighmiESIESImUSIMwMINNIRpM A iRTHvTIBUS
iimsisligfoo iegnn glwoes AMESIM TN MIREOUORmIsinmsye

SINUYIHRIG)H MITGUANNT SumMigSENSEUURIDMEUMSOINMMINIYHIZHG
iR gnbasnimisgugupivigy  pumunpIgiuRGnd o StEmEdamn

67 mSﬁﬁLﬁjiﬁiGmﬁ Thriving Small business-7 keys to and effective compensation strategy-2.Develop

Salary Range -https://thethrivingsmallbusiness.com/compensation-strategy/
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ishigs vu iz 891 g Wowo

https://www.hatchtalent.co.zw/about-us/hatch-blog/76-hr-strategies-for-smes-and-startups

mSﬁﬁLﬁjfﬁﬁLﬂﬁ “Samantic Scholar the importance of Human Resources
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resource/importance-human-resource-management

MeRAFUNIGME Your Article Library-Human Resources igig§ Wb ie &1 g1 Wowo

Policieshttps://www.yourarticlelibrary.com/human-resource-development/hr-policies/hr-

olicies/99702
MeRAFURIGEME Small Business-the duties of human Resources management- iSﬁg

§ vm iz 89 § Y0V Ohttps:/smallbusiness.chron.com/duties-human-resource-management-
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well/
mSﬁﬁLﬁjfﬁiﬁmﬁ "Small and Medium Enterprises across the Globe (page 4) written by
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Constraints%20Policies%20and%20Proposals%20for%20their%20Development.pdf
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mSﬁﬁLﬁijmﬁ Evaluation of Training & Development Practices in SMEs —An
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mSﬁﬁLﬁjﬁiGmﬁ “CV Library in Uk-Effective Recruitment for SMEs-Perfect your recruitment

process- ISTiGE 90 i2 e §) WOWO hitps:/www.cv-library.co.uk/recruitment-insight/smes-

perfecting-recruitment-process/

MSEAUNIBEMEA *Whatishumanceresources.com™-Job Analysis- iS1ig§ 99 i2 wan § WoWo

http://www.whatishumanresource.com/job-analysis

MSRAPURIGMA "Wiki Job-What is job describtion” 1Slig§ 9B i wan § Wowo-

https://www.wikijob.co.uk/content/application-advice/job-applications/what-job-description

msEnpuismi 1shgs od 12 wan 1 Wowo

1. "HR Help Board-JS meaning and Definition”- https:/www.hrhelpboard.com/performance-

management/job-specification.htm

2. "4 Ways SMEs Ebook"-https://www.pageuppeople.com/wp-content/uploads/2018/02/M10647-PUP-

4-Ways-SME-ebook.pdf
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MSHAFURIGMEA “level Help Center-Job Announcement” iSlig on ig wan & Wowo-

https://help.lever.co/hc/en-us/articles/205066609-What-s-the-difference-between-an-External-Internal-Unlisted-

Confidential-Closed-and-Draft-job-posting-

MSHAFURIGMEA  "MBA  Skool-Walk-In  Interview-ighig§ Wo 12 wan § WVowo

https://www.mbaskool.com/business-concepts/human-resources-hr-terms/15443-walk-in.html

msﬁﬁlﬁjiﬁmmﬁ “Resources workable-How to Build socia Media Recruitment strategy”- Rfi

[utishigd ve i2 wan § WOWO  hitpsi/resources.workable.com/tutorial/fag-social-media-

recruitment-strategy#linkedin

MSBAPUNIGME “Giraffe-SMEs Recruitment-How to screening Candidates”- Bnjfuilisiigs ¢
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MSBAPUNIGME “Indeed Job-Online interview tips and suggestion”-HAjuRisiigs on ie g

M 51 VOWO https:/www.indeed.com/career-advice/interviewing/online-interview-tips
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